
Today we’ll discuss

What the new Enhanced Reporting Requirements (ERR) are1.

Which types of expenses and benefits should be reported2.

How you can prepare your business for ERR4.

How BrightExpenses can be used to make ERR easy5.

3 How to report ERR information to Revenue

Questions & answers6

Enhanced Reporting Requirements (ERR)
From 1st January, 2024

Employers will now need to report details 
to Revenue of non-taxable payments

Details to be submitted electronically to 
Revenue on or before the payment date

Follow Revenue’s guidelines on expenses 
and benefits

2024

64.1%

30.2%

4.8% 0.9%

How would you best describe your knowledge 
of the new ERR requirements?

This is the first time I am 
hearing of them

I have heard of them but I’m not 
really sure what they mean to me

I have good knowledge of them

Other

64%

30%

5%

1%
June 2023 survey – 331 respondents

Tax-free payments under these 3 
categories should be reported

72%

79%

11%

Travel and Subsistence

Small Benefits

Remote Working Daily Allowance



1. Travel and Subsistence

Travel vouched and unvouched

Subsistence vouched and unvouched

Eating on site

Site based employees (includes 
“Country Money”)

Emergency Travel

Site-based employees

• Travel and subsistence must not 
exceed €181.68 per week

• Location must be more than 
32km from the employer’s base

• Does not include if the employer 
provides transportation, if board 
and lodgings are provided by the 
employer or if the employer is 
recruited to work on one site only

Site-based employees

• No facilities are provided by the 
employer for making tea, coffee 
etc and employee is not in receipt 
of any other tax-free subsistence 
payment

• Employee works on site for a 
minimum of 1.5 hours before and 
after normal lunch breaks

• The allowance is no more than €5 
per day 

Emergency travel

• No more than 60 per employee, 
per tax year

• The situation requires urgent 
attention

• Does not include replacing a 
member of staff, assisting with an 
increased volume of work or 
attending a routine event



1. Travel and Subsistence

Report the amount of each payment 
and the payment date

Alternatively, employees may claim a 
tax deduction for any necessary travel 
and subsistence expenses incurred

2. Small Benefits

Maximum combined value of €1,000

Two, tax-free benefits per year

Can be given in the form of a voucher 
or a tangible item

Report the value of the benefit and 
the payment date

2. Small Benefits

Report the value of the benefit and the 
payment date

3. Remote Working Daily Allowance

Employees can be paid up to €3.20 per day, 
tax free

Remote working expenses could include 
electricity, heat, telephone and broadband.



Report the total of number of days they are 
receiving the allowance for, the amount paid 
and the payment date

3. Remote Working Daily Allowance Why does Revenue 
require this information? 

To allocate their resources more 
efficiently

To improve their system for 
monitoring and intervening in cases 

To make better decisions when it 
comes to policies related to finance

How can my business prepare?

Familiarise yourself with the rules

Bright are working closely with Revenue

Revenue are providing information 
sessions

31.4%

27.7%

22.5%

18.5%

As part of the normal payroll run

As soon as the employee 
submits a claim

Both – Through payroll 
and ad-hoc

There are never any travel 
and subsistence claims

18%

31%

23%

28%

If employees (including directors) are reimbursed for their work 
related travel and subsistence, when are they reimbursed?

June 2023 survey – 331 respondents



Upcoming webinar:

Beyond the billable hour: 
Smart pricing tactics for 
accountants
Thursday, 23rd November, 11.00 am

How will this information be 
reported to Revenue?

BrightExpenses

Reporting through BrightExpense

BrightExpenses
ROSPayroll software

Manual entry of non-
payroll expenses






